
 

 

© St Thomas Training, version 4, June 2021.                                                         02380 970 914 or www.stthomastraining.co.uk 

Stroke Care Awareness 
Aim 

To give participants an overall understanding of how better stroke care can improve independence 
and wellbeing for people affected by stroke. It can also encourage social participation and help to 
reduce inappropriate hospital admissions.  

 

Target Group 

Anyone who is caring for a person who has had a stroke - in particular the staff of nursing homes, care 
homes, domiciliary care agencies, day centres and informal carers. 

 

Delivery method, venue and duration – date(s) to suit you 

• EITHER face-to-face in your own training room over a full day … 

• OR virtually using Zoom or MS Teams over 2 x half days (consecutive, or a few days apart) 

• (If you cannot release your staff for the full duration then we could squeeze the content into 
a half-day session, in which case you would have to tell us what to cover and what to leave 
out from the learning outcomes below) 

Learning outcomes: by the end of this session participants should: 

• Have a better understanding of the causes and effects of stroke. 

• Appreciate the importance of rehabilitation and activities of daily living. 

• Understand the issues involved in limb weakness and loss of feeling, muscle tone, positioning 
and shoulder care. 

• Be able to list the main points of effective pressure area care 

• Have practiced some essential communication techniques. 

• Have explored issues relating to continence, swallowing and oral hygiene. 

• Be able to list the important issues relating to diet, eating and drinking. 

• Have explored alternative feeding options, for example PEG Care 

• Understand how a stroke may affect a person’s thinking processes and cognition 

• Have discussed some of the perceptual and visual changes that may be caused by a stroke. 

• Appreciate the importance of transfer of care and stroke review. 

• Be able to apply all of their knowledge to everyday situations that they may face at work 

 

Training methods used 

All of our training sessions, whether face-to-face or virtual, are intended to be as interactive as 
possible. Participants are encouraged to ask questions, make comments and bring up their own issues. 
We use lots of different methods including quizzes, case studies, video clips and small group work as 
well as direct teaching. We want participants to leave the session saying “that was really enjoyable – 
and it was directly relevant to my working life.” 
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